DEPARTMENT OF THE NAVY
OFFICE OF THE SECRETARY
1000 NAVY PENTAGON
WASHINGTON, D.C. 20350-1000

23 February 2004

From: Secretary of the Navy
To: Brigadier General George J. Flynn, USMC (GR)

Subij:  PRECEPT CONVENING A SELECTION BOARD TO RECOMMENE OFFICERS
OF THE MARINE CORPS RESERVE FOR PROMOTION TO THE GRADES OF
CHIEF WARRANT OFFTICER W5, W4, AND W3

Encl : (1) Supplemental Guidance for Reserve Chief Warrant
Officer Promotion Selection Board

1. Members. A gelection board is appointed, consistirng of
yvoursalf as president and the following additional members, for
the consideration of officers of the Marine Corps Reserve in the
Active Reserve and Other Than Active Reserve competitive
cat.egories for promotion to the grades of chief warrant officer

WhH, WA, and W3-

Colencl Michael J, Massoth, USMCR (GR)

Colonel Kenneth L. Jorgensen, USMCR (AR/AV)

Colonel Thomas Duhg, USMCR (AR/GR)

eutenant. Coionel Elizabeth Crowder, USMCR (GR)
Lieutenant Colonel Thomas M. Gaskill, USMC {AV)
Lieutenant Colonel wWilliam P. Mizerak, USMC (GR)
Licutenant Colonel Jeffrey . Johnson, USMCR (GR)
Lieutenant Colonel Gordon B. O'Very, Jr., USMCR (AR/GR)
Licutenant Colonel Derek J. Everill, USMCR (AV)
Licutenant Colonel Michael P. Longworth, USMCR (GR!
Lientenant Colonel pPaul D. Conger, USMCR (AR/AV)
Licutonant Colonel Michael J. Bissonnette, USMC (GR)
Licutenant Colonel Ken A. Permann, USMCR (AV)
Lieutonant Colonel Troy A. Toth, USMCR {AV)
Licutenant Colonel Shawn P. Conlon, USMC [(GR)
Licutenant Colonel Christeopher M. Nelon, USMCR (GR)

2. Recorders. Captain Andrew D. Johnson, U.S. Marine Corps
Reserve, and Chief Warrvant Officer W3 Kurt . Garrett, U.S.
Marine Corps, will jointly act as recorders. A recorder will be
present during all board deliberations.

3.0 Adwministracive Perscnnel .  The following administrative

SUpport personic! arc hereby appointed:

Cotonel Loe W, I'reund, USMC

Mr. William A. Hicks
Major Peter L. Gillis, USMC
My, Robort J. Sunday

Captain Alan R. Singleton IT, USMCR
Captain Wendy A. Holmes, USMC
Chiof Warrant Officor w2 Bruce J. Campbel 1, USMC
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Mrs. Conslance P. Ray

Mr. Michael D. Chceseman

Mrs. Jane D). Ritchie

Mrs. Gracic Van Steenbergen

Cunnary Sergeant Kelvin O, Guthrie, USMC
cunncery Sergeant James Bride, Jr., USMC
Mrs. Jancl L. Bctor

Mrs. Susan B, Recd

Stall Scrgeant Bric 5. Green, USMC

Sorgeant Timothy D. Donovan, USMC

Corporal Mlcazar Casltro, USMC

Privale Iirst Class David J. Cummings, USMC
Private tirst Class Gabrieli R. Fernandez-Caela, USMC
Private First Class Robert D. Freso, USMC
Privale KFirst Class Michael P. Hill, USMC
Privalte First Class Doo R, Kim, USMC
Privabe irst. Class Jeffrey Polerscon, USMC
Private First Class Justin M. Quiles, U3SMC
Privale First Class Jaccb R. Reincrt, USMC
Privale First Class Gage C. Rindt, USMC

4. Date and Lo<at10n The board is ordered to convene at

Headquartoers, U. Marine Corps, Harry Lee Hall, Quantico, VA on
4 February 2004, or as soon thereafter as practicable

b. o Guidance,  The board will proceed in accordance with the
Ffollowing specific guidelines which are explained in detail in
Lhe cnclosuroe,

i (ompoi1ttvo Categories. The following compebtilive

cateqorices will be considered by the board:

(1) A(leerReserve Includes all Reserve chief warrant
oflicers serving on aclive duty as membhers of the Active Reserve
Program. lach chief warrant officer military occupaticnal

specialty (MOS) in the Active Reserve Program constitutes a
soparate competitive category for promotion.

(#) OlLher Than Aclive Reserve. Includes all Reserve
chicl warranl ofliccors in an active stalus who are not members of
the Actiive Reserve Program. All such Other Than Active Reserve
chielf warrant officers, regardless of their MOS, are combined
into one compaetilive category for promolion.

b,  Number of 3LIO(L ons Autheorized: Due to varving
shroctures and allrition within the competltive calegories, the
number ol duLhorJzed sclections will often differ from one grade
and/or compeliitive category to another. I'rom among the Active

Reserve chiol warrant officers cligible for selection for
promelion within cach competitive category listed below, Lhe
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board will limit seleclion ol officers for promotion to no more
Lhan Lhe "maximum number” indicated for cach respective grads.
The Mmaximum number" is provided as a "cap" or limit on the
number of olficers thal may be selected to meet forecasted needs
ol the Marine Corps Reserve in cach Active Reserve competitive
category and grade. [rom amondg the Other Than Active Reserve
chiel warrant officers cligible for selection within each grade
Listed below, tho board will limit salection toe a number which
mosl closely approximates the "selection opportunity™ percentage
ol those eligible in-zone OifLCGTB for that particular board. Of
Lhose Aclive Reserve and Other Than Active Reserve officers
scelected, nel more Lhan 10 percent in each competitive category
whore bolow vone officers are being considered, may be selected

from below the promoltion zone. TIf 10 percent of those soleclted
In cach competitive category 1s less than one, then the board may
rocommaend one boelow-zone selection. The beoard 1s not reguired to

select Lo the maximum number or selection opportunity provided in
any gradoe or compaetitive categony.

(1) Chicf Warrant Officer W5 Active Reserve:

MO SKILL MAXIMUM NUMBER
0170 Personnel 1

(2) Ch. PF Warrant Offlcer W4 Active Reserve:

MOS SKITLIL MAXIMUM NUMBRER
0170 Personnal 2
6004 Alrceraft Mainlenance Engilneer 1

{3) Chiel Warrant Officer W3 Active Reserve:

MO SKILIL MAXTMUM NUMBER
OL/0  Personnel 3

(1) Other Than Active Rescrvo:

GGRAD SELECTION OPPCRTUNITY
Chiol Warranl Officer W5 60%
Chiol Warrant Of [ Lcer Wi 7h%
Chiol Warrant Oflicor W3 93%

<. Scteclion standard.  The board shall carefully consider
without projudice or pcrtldlity the rccord of every eligible
olLficer., The officers selected will be those officers whom a
O

majority ol Lhe membors of the board consider best qualified for
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promotion. In addition to the standard of best qualified, the
of Cicoers recommended for promotion by the board must be fully
qualilited; Lhat is, cach officer's qualifications and porformance

of duty must clearly demonstrate that the officer would be
capable ol performing Lhe duties normally associated with the
next. higher grade.  This standard applies to all eligible
officoers, including those above and below-zone.

d.  Fgual Opportunity. The board's evaluation of all
ol flicers, regardless of race, creed, color, gender, or national
origin, must afford them fair and equitable consideration.

.  Marital Status. The marital status of an cligible
officer or Lhe employment, educaticn, or volunteer service of a
sponse will not be considered.

6. Continuation Board. Upen completion of the promotion
selection board, Lhe board shall reconvene as a continuation
board. The officers selected for continuation will be those

oflficers whom a majority of the members of the board consider
Tully qualified for continuation in the Reserves and whose
continuation is in the best intercst of the Marine Corps. The
Commandanl. of the Marine Corps shall furnish the board with the
namoes and rocords of such officers:

a. Activo Reserve:  The continuation board may select for
continualtion 100 percent of those chief warrant officers who have
lwice failed of selection to the next higher grade. If on the

day presceribed for removal from the Active Reserve competitive
cabegory (lsb day of the 7th month after the date on which the
secrelary approves the report of the selection board) Lhe officer
possesses al least 1o bul less than 18 years of active federal
service, Uthe officer will be continued in the Active Reserve
compelitlve category until retirement eligible. The remaining

ol [icers selected will be ceontinued on the Warrant Officer
Reserve Aclive-Stalus List following release from active duty
until the officer has been considered twice, above zone, for
promolion by an "Other Than Active Reserve" chief warrant officer
board.

Lo Other Than Active Reserve:  ‘the continuation board may
selecl for conlbinuation 100 percent of those chief warrant
olfticers who have twice failed of selcction to the next higher
qroade, and who, on the day presceribed for removal {rom aclive
slalus, possess at least 16 but less than 18 years of
salisfacltory service.  The oflicers selected will be continued in
Fhe Other Than Active Reserve compelilive calegory until
reliaroment. eligible.
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7. Additional Guidance. 1In addition to an explanation of the
guidance in paragraph 5 above, the enclosure contains additional
guidance for the board to consider in determining gualifications
and selection potential. Administrative instructions and the
oath for the members, recorders, and administrative support
personnel are also included.

8. Confidentiality of Board Proceedings. Unless expressly
authorized or required by the President, Secretary of Defense, or
myself, neither you nor any member of the board or administrative
staff may disclose the proceedings, deliberations, or
recommendations of the promotion selection or continuation
selection becards. All board members and administrative staff
must comply fully with these requirements, and I expect you to
emphasize the need for strict confidentiality.

_,/3/777 A

Dionel M. Aviles
Acting




SUPPLEMENTAL GULIDANCE FOR
RESHRVE CHIEEF WARRANT OIFICER
PROMOTION SHLECTION ROARD

I, The following cath or affirmation shall be administerced to
tho recorders by the president of the board:

"Do oyou solemnly swear (or affirm) thalt you will

keop a true record of the proceedings of this boarnd

and, fuarther, that you will not disclose the proceedings
or recomnendations thereof pertaining to the selection
or nonsclecbion of individual officers except as
authorized or required by the Secretary of the Navy

or higher authorily, so help you God?"

The following cath or affirmation shall then be administered by
the recorder Lo each member cf the board:

"Do you solecmnly swear (or affirm) that you will

porform yvour duties as a member of this board without
prejudice or partiality, having in view bolh the

special bitness of officers and the efficiency of the
Naval Service and, lurther, that you will not disclosc
the proceedings or recommendations thereof pertaining

Lo the selection or nonselection of individual officers
oxcepl as authorized or reguired by the Secretary of the
Navy or nigher aulthority, so hclp you God?"

The lTollowing cath or affirmation shall then be administered to
the administrative support personnel:

"o you solemnly swear {(or affirm) that yvou will not
disclose Lhe procecdings or recommendations thereofl
pertaining Lo the seloclion or nonselection of individual
ol lNicers exceplt as authorived or required by the Secrelary
ol tLhe Navy or higher authority, so help you God?"

2. The Commandanl of the Marine Corps shall furnish the hboard
with the names and records of all officers who are eligible for
consideration.  The names of the officers eligible for

cons lderation shall be determined as of the date the board
convences . rhe board, however, shall nolt consider any officer who
has an cstablished separation date that is within 90 days afler
the dalte Che bhoard convenes,

3. Promotion Saleclion Board. The function of the board iz to

rocomend off icers of Lhoe Marine Corps Active Reserve and Othor
Than Aclive Rescrve lTor promotion bo the grades of chiel warrant
officer WhH, W1, and w3. The officers sclocted will be those
olficers whom a majoriby of the memboers of the board consider
best qualifioed for promotion, giving duc consideration to any
guidance providod in this precept concerning the noeds of the
Marine Corps for officers wilth particular skills. In addition to

Fnct (1)



the loregoing standard of best gualified, all officers
recommended Tor promotion by the beard must be fully gualified:
Lhal s, cach officer’s qualifications and performance of duty
must clearly demonslrate that the officer would be capable of

performing Lhe dutles normally associated with the next higher
(qrace,

1. Conlinuation Selection Beard. An eligible officer who is
recommended [or continuation must be fully qualified for
conlinuatilon, and his or her continuatiocn must be in the best
interest of the Marine Corps. "Fully qualified" means that the
indlvidual’s record clearly demonstrates performance in a
salisfactory manner considering the grade and technical speclalty

held.

. Careor Patterns. The Marine Corps has not established an
cxpectod or preferred career pattern for officers of the Regular
or Rescrve Componenl.  In your deliberations you should consider
Lhal assignments are made in the best intercsts of the Marine
Corps. Ofticers rarcly have direct influence over their
assiognments.  As oo result of assignment policies and practices,
i the besl inlerests of the Marine Corps some officers have
developed skills and cxperience outside of theilr primary MGOS and
may have boeen ordered to scrve multiple tours in that sub-
spoecially.  When reviewing an officer's qualifications for the
next higher grade, you should alsc consider that the Marine Corps
benelils when the officer corps possesses a broad spectrum of
cxpericences.  Assignments to the operating forces, recruiting
duly, oqual opportunity duty, joint and external billets,
international exchange tours, the special education program or
Lhe advanced degree program, the training community, and the
supporting cstablishment, all contribute to the depth and breadth
ol cxperiences Lhat are critical to the Marine Corps. In
addition, In some dinstances, utilization policies or practices,
suich as Lhose based on sltatutory restrictions on the assignment
ol womern, may have had an effect on career opportunities. All
assignments are important to Lhe Marine Corps, and successful
performance of assigned duties is the key in measuring an
offficer's potential for promotion. In determining the
qualification for promotion of any officer who has been affected
by such utilization policies or practices, performance in duty
asslgnments should be given the same weight as that given Lo duty
cqually well performed by officers who wore not affected by such
policies or practices,

6. Fqual Opportunily

a. The Department: of the Navy is dedicated to equality of
troalment and opporlunity for all personncl without regard to
race, crooed, color, gender, or national origin. The Marine Corps
strives Lo maintain a professional working environment in which o
Marine's race, crood, color, gender, or natbional origin will not
impacl his or hor professional cpportunities. Accordingly,
wilhin this board's charter to select those officers who are



"bost o and fTully qualified,” you must ensure Lhat officers are not
disadvantaged because of their race, creed, color, gender, or
nalbional origin.

b. Your evaluallon of all officers must afford them fair and
cquitable consideration. You should be particularly vigilant in
your ovaluation to Lake care that no officer's promotion
opportunilty is disadvantaged by service utilization policies or
practices.  You should cvaluate each officer's potential to
assume Lhe responsibilities of Lhe next higher grade. The
ovaerriding cvaluation factor is the performance of assigned
duties and | remind you that all assigned duties are important.

<. Ihis guidance should not be interpreted as rcguiring or
permil Uing preferential treatment of any officer or group of
olflicers on the grounds of race, creed, color, gender, or
b donal origin.

/. Proiessional Military Rducation. Professional military

cducation (PMI), cilher resident or non-resident, is a valuable
and important aspect of a Marine officer’s professicnal
doevelopment.  The successful completion of PME demcnstrates an
officor’s commitment to sclf-improvement and represents a desire
Lo prepare for positions of dncreased responsibility. Milestones
Loward complaelion of PME (i.e., course completion certificates)
similarly arce Indicative of these distinguishing traits.

8. When discussing your own persconal knowledge concerning the
professional qualificabions of eligible officers, the board is
rominded thal if personal remarks, basced on a member's personal
knowlodge, could be considered "adverse,'" the member cannot
discuss his or her poersonal knowledge or cvaluation unless such
matlor is conlained in the officer's official record or other
malborial placed before the board in compliance with bthe law and
Bervice regulation.  In addition, should an officer's record
reveal the removal of a fitness report via the Performance
Fvalualion Revicw Beard, Beoard for Corrcction of Naval Records,
eta., bthe member may not discuss his or her personal knowledge
regarding the circumstances which resulted in the removal of the
report. from the officer's record. However, documented incidents
ol misconduct and substandard performance which are included in
an officer's official record must be briefed to all board
memboers.  Members must carcfully consider each such incident in
connaection wilh thelr deliberations.

9. Faced with many well-qualified officers, there may be a
tendeney to simplily your Lask by summarily putting aside the
Foldors ol ol ficers whose past records are less than perfect.
However, to do bLhis is to fall short of your obligation. A
judguenl. of the whole person and the whole record is required to
determine whose future polential will serve the Marine Corps
best. You may conclude that particular adverse information
undermines an ollicer’s ability toe serve successfully in a
posilion of increased aulhority and responsibility, despite an



otherwise outstanding record. On the other hand, you may find
thal. an ol ficer’s overall outstanding performance demonstrales
such potential for future scrvice that it outweighs deficiency
noltoed in the record. Some officers will have learned from their
mistakes in ways that make them stronger; others will have
strenglhs Lhat outweligh relative weaknesses in their records.
Make thoe besl, not simply the most obvicusly defensible, choices.
By doing this you will not only fulfill your obligation, veou will
also botltoer scerve the Marine Corps.

10, Marines are held to the highest standards of personal
conduct. 'The Nation expects the officers of the Marine Corps to
cxemplify the personal and prolessional character upon which
succeossal o mibilary unils are built. The foundation of our
characler is predicaled on our three Core Values: Honor,
Courage, and Commitment. Accordingly, the board has a duty to
Forward to me thoe name of each officer whose record and/or
reports establish, in Lhe opinion of a majority of the members of
Lhe board, the officer’s unfitness or unsatisfactory performance
in hig or her warranlt officer grade, or that his or her retention
in an active sbatus in the Reserves is not clearly consistent
wilh the inlerests of nalional security. The board shall
provide, under scparate cover signed by the president and the
recordaer, a supplemental memorandum containing a brief
cxplanation of the basis for the board's opinion. Upon such
recommendation I have the discretion to direct a more detailed
inguiry inte the matter.

Ll A crilbical goal of the Marine Corps is to encourage -— to
demand —— innovation and efficiency to ensure that we retain an
adaptive, [lexible, and effective naval force able o anticipato
covenls and win across the spectrum of conflict. Our institution
must not restrict or limil the opportunity of any Marine to think
croatively, develop new ideas, and maximize capabilities through
sound management practices.  In your consideration, recognize
Lhal the conltinued precminence of the Marine Corps in the future
is dnextricably linked to its ability to change and to manage for
ctficicncy.  Our future depends on leaders who have demonstrated
their awarcness of this fact. Within the charter of best and
fully qualified, scelk to select these officers. Bear in mind
Lhal, dn Lhe context of a changing Marine Corps, the officers
wilth Che greatest capacity for innovation and management

el liciency may refleclt a variety of backgrounds.

120 Whe official military personnel records provided to the
board may include medical documenls réelevant to an officer's
physticalt quatilications. I£ the board desires clarification of
Ay such document, Chen the board president should reduce Lho
poard's guestions Lo writing and forward them to me. I will
provide such clarification as may be appropriate.

3. The board president shall perform such administrative duties

inoconnection with the board procecedings as T may prescribe.  The
board president has no authorily Lo constrain the board from

il



cecommending for selection those fully gualified officers that
Lhe majorily [inds best gqualificd to meet the needs of the Marine
Corps as speciliced by me. The board president shall ensure that
paragraph 14 of Lhis enclosure is read to each board member,
recorder, and administrative support person on the convening date
of Lthe board or on the date of assignment Lo the board, whichever
is later.

L4, Although the provisions of DoD Instruction (DoDinst) 1320.74
of 24 Seplember 1996 do not directly apply to this board, I
direct. Uhe following instructions concerning communications and
informatrion apply Lo these board proceedings:

. kKach of you (president, members, recorders, and
administrative supporl personnel) is responsible to maintain the
integrity and independence of this promotion selection board, and
o Tostor Lhe careful consideration, without prejudice or
partiality, of all eligible officers. DoDInst 1320.14 provides
speciliic rules governing Lhe conduct of officer promotion
selection beards and the actions of promotion selection board
porsonncl .,

b.  You must pay particularly close attention to the rules
governing communications with and among other board members, the
information authorized to be furnished to vou, and the procedures
you should follow 1f you bhelieve that the integrity of this
promolion selection board has been improperly affected.

<. You may not receive, initiate, or participate in
comminications or discussions involving information that DoDInst
1320114 precludes from consideration by a promotion selection
board.  You arc Lo base your recommendaltions on the material in
cach of ficer's military record, any information I have provided
Lo the board in accordance with DoDTnst 1320.14, and any
information about his or her own record communicated to you by
individual eligible officers under regulations I have issued. Tn
your deliborations, you may discuss your own personal knowledge
and evalualbion of Lhe professional qualifications of eligible
ol ficers Lo the extent that such matters are not precluded in
Law, DobInst 1320.14, or Service regulation from consideration by
a4 promolion selection beoard or inclusion in an officer's military
personmel record.  You may not discuss or disclose the opinion of
any person nol a member of the beoard concerning an officer being
considered unless that opinion is contained in material provided
Co Lthe board under Lhe provisions of DoDlnst 1320.14.

.| am the only person who may appear in person to address
you on obher than administrative matters. All communicalions
wilh this board, other than those Lhat are clearly
adwinisbrative, muslt be in writing, given to each of yvou, and
made parl ol the board's reocord. T have designated in writing
Lhose persons aulhorized Lo provide routine administralive
ntormation to you.

[



©.  Before the report of the selection board is Signed, the
reconmendit lons may be disclosed only to members of the board,
roacordors, and those administrative support personnel I have
designated in wriling. After you sign the board report, only the
recommendatlons of Lhe board may be disclosed. Except as
authorized by DoDTast 1320.14 and sections 6le(e), 618(f), 14104,
or 14108 (d) of Lille 10, U.S. Code, the proceedings of the board
may nel be disclosed to any person not a board member or board
recorder.

L. 1F at any time you believe that you cannct in good
consclence perform your duties as a member of the board without
prejudlice or parliality, vou have a duty to request relief by me
from this duly. T will honor anv such request. If you believe
that Lthe integrity of the board's proceedings has been affected
by dmproper influcnce of military or civilian authority,
misconduct by the board president or a member, or any other
reason, or belicve someone is exerting or attempting to exert
inappropriate influence over the board or its proceedings, you
have a duly to roguest from me or the Secretary of Defense relief
from your obligation not to disclose board proceedings and, upon
receiving it, Lo reporl the basis for vour belief.

g. Upon Lhe completion of the board's deliberations, you
will, at o minimum, certify in your report to me that:

(1} Mo the best of your knowledge, the board complied
with bobinst 1320.14;

{(2) That vou were not subject to or aware of any censure,
reprimand, or admonishment about the recommendations of the board
or the exercise oil any lawful function within the authorized
discration of Lha booard;

{3) Thal you were not subject to or aware of any attempt
Fo cocrce or influence improperly any action in the formulation
ol the boeoard's recommendations:

(4} That you were not party to or aware of any attempt at
unauvlhorized communications:

(5) Thal, to the best of your knoewledge, the board
carctully considered the record of each officer whose name Was
furnished Lo the hoard;

{6) Thal the officers recommended for promotion are, in
the opinion of the malority of the members of Lhe board, fully
qualificd and best qualified to meet the needs of the Marine
Corps among Lhose offficers whose names were furnished to the
Board,

BN A



Thatt the offlcers recommended for continuation are,
in Lhe opinion of the majority of the members of the board, fully
qualilied Tor continuation and thal their continuation is in the
best interesls of the Marine Corps;

(/) ''hat you are aware that the names of the selectees
will be released to the public after the board report is
approved, and you know that you may not disclose recommended
selectoes unlil Lhe names are released to the public; andg

(8) That you understand that, except as aulhorized by
Doblnst 1320014 and sections 616(e), 618(£), 14104, or 14108 (d)
of title 10, U.5. Code, yvou may never disclose the proceedings
and deliberations of the board to any person who is not a board
menber or board recorder.

1h. Prior Lo adjournment, the beoard must review the extent to
which the cexpectations of this promotion selection board guidance
nave boen mot.

6.  The record of the promolbion and continuation selection
board's proceedings shall be preparcd by the recorders and

adwinlisbralbive support staff. The record of the promotion

scloeclion board shall contain at a minimum:

4,  Convening notice;

.  All dinstructions, information, and guidance that were
providoed to the board under DoDInst 1320.14, except information
concaerning particular officers, which must be retained and
translerrad (o the Director, Personnel Management Division;

. he writlen report of the board;
d. A list of all officers celigible for consideration;
. A sampling ol records prepared by the board president

under procedures prescribed by the Commandant of the Marine Corps

for use in convening special selection boards; and
. Precepl.

17 the written report of the promotion selection board shall be
stgned by the board presidenl, the board members, and board
recorders.  The report shall contain: a list of the names of the
olfLicers L recowmmends for promolion; the name of any officers
whose records esbtabiish thelir unfitness or unsatisfactory
performance in his or her warrant officer grade or that retention
inoan aclive stalus in the Reserves 1s nol clearly consistent
with ho interests of national securlity; and, the certification
describoed Ln paragraph 14g.  Upon completion of its proceedings,
Lhe promotion selection board shall forward its report to me for
approval via, firsit, the Commandant of the Marine Corps for his
recommendations, and sccond, the Judge Rdvocate General of the
Navy Lor logal raeview,



8. he writteon report of the continuation board shall be signed
Ly Lhoe board president, the board members, and board recorders,
and shall contain a list of the names of the officers it
recommends for conltinuatbion, the names of the officers not
recommended for continuation, and the cerltification described in
paragraph l4g.  The continuation board shall forward its report
to me for approval via, first, the Commandant of the Marine Corps
for his recommendations, and second, the Judge Advocate General
ol the Navy Tor legal review.



